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 A public meeting of the New York State Deferred Compensation Board (the “Board”) 

was held on February 22, 2019, in Room 4 D/E of the offices of Shearman & Sterling LLP in 

New York, New York.  The meeting began at approximately 9:00 a.m. and adjourned at 

approximately 2:30 p.m.  

 

In attendance: 

Board Members: Diana Jones Ritter, Blake G. Washington 

Staff Members (“Staff”): David Fischer, Sharon Lukacs, James Reeves 

Shearman & Sterling LLP  Kenneth Laverriere, Nathan Greene, Desta Hailu, Anna  

(“S&S”): Stillman 

 

State Street Bank and Trust Subhadeep Basu, Steven Medeiros 

Company (“State Street”):  

 GSAM Stable Value, LLC   John Axtell, Marie Mastro, Lori Pomerantz 

(“GSAM”):    

Callan Associates Inc. (“Callan”): Millie Viqueira, Tom Shingler  

CliftonLarsonAllen LLP Thomas Rey 

(“Clifton”):   

Nationwide Retirement Solutions  Patrick Ray, Ric Whetro, Debi Pugh, Katie Moore, Brenda 

(“NRS”): Anderson, Andrew Mertz 

 

Impax Asset Management LLC  Melissa Platner, David Richardson 

(“Pax”):  
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Diana Jones Ritter acted as Chairperson and Anna Stillman acted as Secretary of the 

meeting.  Ms. Ritter called the meeting to order at approximately 9:00 a.m. 

I. APPROVAL OF MINUTES 

The Board reviewed the minutes of the previous public Board meeting held on December 

14, 2018.  Subject to a correction to the minutes noted at the meeting by Nathan Greene of S&S, 

the Board unanimously approved the minutes.   

II. INVESTMENT CONSULTANT REPORT 

Tom Shingler of Callan provided a market outlook and performance overview of 

investment managers of the Plan for Employees of the State of New York and Other 

Participating Jurisdictions (the “Plan”) for the fourth quarter of 2018, noting that difficult market 

conditions in the fourth quarter did not seem to affect Plan participant exchange activity.  After a 

discussion of market conditions, Mr. Shingler reviewed for the Board various trends among 

defined contribution plans, including an increased focus on controlling fees.  

Mr. Shingler then provided an overview of the participant asset distribution for the fourth 

quarter and a performance monitoring summary of the Plan’s funds.  A general discussion then 

followed regarding the presentation.  In response to a question about the 2018 returns for the 

Plan’s target date funds, Mr. Shingler stated that fourth-quarter returns of these funds were 

impacted by the equity allocation of each of the funds that negatively impacted the overall 2018 

return.  Mr. Shingler indicated that this was not a point of concern, given market conditions and 

the disclosed glide path for these funds. 

Mr. Shingler next informed the Board that Morgan Stanley’s emerging markets team had 

announced the departure of Gaite Ali, the leader of Morgan Stanley’s investment team for Latin 

America and Brazil, and named Paul Psaila and Eric Carlson as new co-leads of Latin America, 

Europe, the Middle East and Africa.  Three experienced analysts were also added.  Mr. Shingler 

expressed Callan’s confidence in the new emerging markets team. 

Mr. Shingler next reviewed Pax’s performance, spurring a discussion of the 

environmental, social and governance (“ESG”) strategies of various managers and how Plan 

participants tend to factor these considerations into their allocation decisions.  Staff noted that 

representatives of Pax would be joining the afternoon portion of the meeting to discuss Pax’s 

investment philosophy and answer any questions the Board may have. 

III. PLAN ISSUES 

David Fischer of Staff reviewed for the Board the final Administrative Budget for fiscal 

year 2019-2020, which increased 3.5% over the previous fiscal year.  As part of the budget, Mr. 

Fischer recommended decreasing the asset-based fee charged to participants in the Plan to 3.0 

basis points, stating that the fee percentage could be reassessed based on market conditions later 

in the year.  The Board agreed with the approach.  Mr. Fischer then presented the 2019-2020 
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Executive Budget proposal and noted that it was the same as the 2018-2019 Executive Budget.  

After discussion, the Board unanimously approved both the Administrative and Executive 

Budgets.   

James Reeves of Staff then presented the Outgoing Rollover Report, providing an 

overview of financial organizations receiving assets from Plan participants who exit the Plan, 

which was followed by a discussion of the development of educational messaging and possibly 

dedicated NRS staffing to better inform participants of their options to stay in the Plan upon 

termination.  

Steven Medeiros of State Street then introduced State Street’s new member of the 

coverage team for the Plan, Subhadeep Basu, Senior Vice President in Global Services, and 

provided an overview of State Street’s organizational structure for the Plan. 

IV. AUDITOR PRESENTATION 

Thomas Rey of Clifton informed the Board that the 2019 audit process had begun and 

gave the Board a general overview of the audit timeline, process and objectives.  In response to a 

suggestion, Mr. Rey agreed that he would bring additional members of his audit team to 

quarterly Board meetings from time to time to introduce them to the Board and Staff as a means 

of providing additional insight into ongoing audit projects.   

V. ADMINISTRATIVE SERVICE AGENCY PRESENTATION 

Katie Moore of NRS introduced Andrew Mertz as a new member of the NRS team 

assisting Ric Whetro.  Patrick Ray of NRS presented a service update to the Board, highlighting 

the increase in participant enrollment in 2018 and a strong year for employer conversions.  Mr. 

Ray identified units of government for potential future conversion to the Plan, including certain 

identified municipalities and schools.   

Mr. Ray’s presentation next focused on Plan assets and asset allocation.  Mr. Ray 

informed the Board that newly incoming assets are trending away from the Plan’s Stable Income 

Fund (the “Fund”) and toward target date funds.  Following a discussion of the current policy 

when investment directions are not provided that defaults new accounts and conversions into the 

Fund, the Board agreed that this policy should be reevaluated to ensure that the Plan had a 

suitable default allocation for participants and asked Staff to work with the Board’s advisers to 

formulate a recommendation for the policy for default allocation for consideration by the Board 

at the next meeting.   

After further discussion, Mr. Ray reiterated the success of online enrollment in driving 

increased participant enrollment and identified e-delivery of distribution notices as an additional 

technological initiative NRS is pursuing.  

Debi Pugh of NRS updated the Board on Plan participant communication initiatives.  In 

light of the potential enrollment of new State employees, Ms. Pugh and NRS revamped the 

campaign approach by leveraging digital options, such as Quick Response codes and USPS 
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informed delivery.  The campaign is scheduled to launch in May 2019.  Ms. Pugh then 

announced that the winter 2019 employer newsletter had been distributed to participating 

employers and handed out the draft January 2019 newsletter to attendees at the meeting for 

comment.  

VI. STABLE INCOME FUND STRUCTURE MANAGER PRESENTATION 

Marie Mastro of GSAM provided a performance overview of the Fund during the fourth 

quarter of 2018.  Ms. Mastro noted that compliance errors were identified for the last quarter and 

summarized the revision of the investment, which was made to clarify the policy regarding the 

prohibition of certain bonds that could potentially include an equity compared to prevent 

compliance errors in the future.  Ms. Mastro noted that none of the compliance errors, 

individually or in the aggregate, were material to the Fund. 

Ms. Mastro then informed the Board that the new wrap agreement with Voya was funded 

on January 31, 2019 for three new investment managers – Voya Investment Management Co., 

Wellington Management Company, and Longfellow Investment Management Co.  Ms. Mastro 

updated the Board on the status of fee negotiations with J.P. Morgan, stating that J.P. Morgan 

has offered a slightly lower fee schedule, and that GSAM is also exploring a potential 

aggregation solution with another investment manager.  Ms. Mastro acknowledged the potential 

conflict of interests in applying fees in an aggregated manner and stated that, if implemented, 

GSAM would manage this conflict in accordance with the appropriate policies and procedures.  

Ms. Mastro updated the Board on the revisions to the Fixed Income Sector Investment 

Guidelines of the State of New York Deferred Compensation Board Stable Income Fund 

Investment Policies and Guidelines (the “Investment Guidelines”).  Following the Board’s 

approval of the revisions at the previous Board meeting, GSAM sought approval from the New 

York Department of Finance Service (the “DFS”) and, as part of that review, DFS required a 

further modification of the Investment Guidelines to provide that the combined limit of any 

asset-backed securities or mortgage-backed securities issued by non-U.S. issuers in the aggregate 

could not exceed 10% of the value of the Fund. Upon review of the DFS’s required modification 

to the Investment Guidelines, GSAM accepted and included the DFS’s recommendation in the 

Voya wrap contract.  The Board considered the proposed change and, after discussion and upon 

the recommendation of GSAM, Staff and legal counsel, unanimously passed a motion to ratify 

the DFS-required revision to the Investment Guidelines.  

Following Ms. Mastro’s presentation, Lori Pomerantz of GSAM provided the Board with 

a market overview and performance review of the Fund’s investment portfolio, reporting that 

despite a difficult fourth quarter in which most of the managers for the Fund underperformed 

their respective benchmarks, most were able to maintain their benchmarks for the year due to 

strong performance in the first three quarters.  In response to a question, Ms. Pomerantz noted 

that the Fund managers did not tend to change their risk positioning despite the volatile fourth 

quarter, which Ms. Pomerantz noted has likely helped the funds improve in 2019. 

 To conclude the presentation, John Axtell of GSAM provided the Board with a short 

presentation on the fundamentals of wrap contracts, especially in reference to events which could 
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cause distributions at market value instead of book value.  

VII. PORTFOLIO REVIEW: PAX 

 Melissa Platner and David Richardson of Pax then joined the meeting.  Ms. Platner began 

their presentation by describing Pax’s focus on sustainability and ESG.  Ms. Platner identified 

the key environmental markets in which the Pax Global Environmental Markets Fund (the 

“GEM Fund”) is invested to carry out this focus, and explained Pax’s fundamental belief in a 

transitional economy that underlies its investment strategy.  Mr. Richardson then elaborated on 

the ways in which this strategy produces gains for Plan participants, emphasizing high growth 

potential, long-term outperformance, and diversification.  A general discussion then followed 

regarding the presentation.  In response to a question regarding diversity in Pax’s senior 

management, Mr. Richardson described the steps Pax takes to recruit and retain women in senior 

roles and agreed to communicate the Board’s concerns about diversity to Pax’s senior 

management.  After further discussion of Pax’s investment strategy, Ms. Platner and Mr. 

Richardson left the meeting. 

 

VIII. ADJOURNMENT 

There being no further issues to discuss, the meeting was adjourned at approximately 

2:30 p.m. 

*     *     *     *     * 

   Anna Stillman 

  Secretary of the Meeting 

 

 

 


